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SCD 528 91

st
 Ave NE, Ste A, Lake Stevens, WA 98258-2538 

Phone 425-335-5634, ext 4 FAX 425-335-5024  Website: www.snohomishcd.org 

  

Snohomish Conservation District 

Resource Planner I (Farm Planner) 
 

Salary: $35,000 - $50,000  Closing Date: August 22
nd

,
 
2014, 4:00pm 

 

 

To apply for this position: 

Applicants must provide a cover letter, a completed application form (available from the conservation 

district office or website, www.snohomishcd.org), a resume, and three professional references. 

Applications must be received on or before 4:00 pm, August 22
nd

, 2014. 

Faxed or emailed applications are accepted. Post-marked applications shall not be considered a 

substitute for the above requirement. 

Applicants may be subject to a background check. 

For more information contact Cindy Dittbrenner, Natural Resources Program Manager, at 425-377-7005 

or cindy@snohomishcd.org. 

 

Introduction: 

The mission of the Snohomish Conservation District is to “work cooperatively with others to promote 

and encourage conservation and responsible use of natural resources.” The District has a talented staff of 

professionals that engage in project implementation and outreach activities to promote clean water, 

healthy salmon habitat, and a viable agricultural community. The Resource Planner I is focused on 

providing technical assistance and education to agricultural landowners in Snohomish County and 

Camano Island through one-on-one site visits, workshops, and outreach events. 

 

This position requires an individual with farm-based natural resource management knowledge/ 

experience, in combination with a passion to help farmers and landowners with their stewardship goals. 

The District desires someone who shares our beliefs in earning the public trust and that government can, 

and must, provide high quality customer service. 

 

The Resource Planner I will join the Natural Resources Team and report to the Natural Resources 

Program Manager. The Snohomish Conservation District is currently made up of a team of twenty three 

staff. Each employee is encouraged to seek continued learning opportunities, develop their individual 

technical knowledge, and explore strategies for how conservation practices and services may be 

improved. The ability to provide exceptional customer service, earn the trust of the public, and work 

cooperatively with a diverse population is essential to this position.  

 

Funding for this position is subject to availability of state and local government grants and contracts.  

http://www.snohomishcd.org/
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Duties: 

The primary responsibility of the Resource Planner I is to provide landowners with technical assistance 

in the form of site visits, technical assistance letters, and conservation (farm) plans with the goal of 

improving stewardship of our natural resources. The Planner will also assist outreach staff at various 

workshops, events, and fairs. The measurement of success is completed conservation practices 

implemented in the field that may improve water quality, wildlife habitat, meet all necessary 

requirements for standards and specifications, as well as work to the advantage of the farm operation. 

The expectation is that the Resource Planner I will acquire the skills necessary to develop conservation 

(farm) plans according to NRCS specifications for agricultural landowners that provide detailed 

recommendations for nutrient management, pasture management, manure management, livestock 

exclusion, forest health, and habitat restoration. The Resource Planner I will work under the direction 

and guidance of the Natural Resources Program Manager. Duties include but are not limited to the 

following: 

 

 Respond to agricultural landowner’s requests for assistance as well as pro-actively outreach to 

landowners in priority areas. 

 Promote implementation of Best Management Practices (BMPs) that protect water quality, soil 

health, and wildlife habitat. 

 Conduct site visits with commercial agricultural producers, small farms, horse owners, and urban 

farmers. Provide recommendations on natural resource management through discussions, follow-

up visits, and technical assistance letters. 

 Develop conservation (farm) plans that meet NRCS criteria. Assemble data needed in the 

development of conservation practices for structural and non-structural solutions to problems 

with water quality, soil health, wildlife habitat quality, erosion, drainage, crop production, and 

irrigation. 

 Connect landowners with existing cost-share programs including internal cost-share funding as 

well as grants. Complete landowner agreements, manage project funds and reimbursements, and 

provide ongoing assistance to landowners as they implement BMPs. 

 Assist with implementation of the District’s soil testing program and provide nutrient 

management recommendations to landowners based on the results. 

 Assist with the District’s manure spreader rental program.  

 Organize and manage the District’s landowner follow-up program. Contact landowners that have 

worked with the District in the past to determine if BMPs were implemented and what additional 

services might be needed. 

 Work collaboratively with SCD staff as a part of project and grant work teams. 

 Assist outreach staff in developing educational materials for land users and organizations. 

 Staff the District’s booth at various fairs and events to promote District services and provide 

technical assistance to landowners. 

 Assist staff at landowner workshops and farm tours. Give educational talks related to natural 

resource issues and implementation of BMPs. 

 Attend regular conservation district board meetings and other local, area and state meetings as 

needed.  Attend training sessions and workshops related to skills development.  

 Enter progress on projects in an Access database and prepare reports on activities, including 

progress toward project goals as directed by the Natural Resources Program Manager. 

 Other duties as assigned. 

 Position will involve some evening and weekend work. 
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Skills, Knowledge, and Abilities: 

This position requires a background in agricultural operations, at least one year of experience in natural 

resources, and an Associate’s or Bachelor’s degree in a compatible field of study.  

 

This position requires the following skills: 

 

 Knowledge of Best Management Practices for small and large agricultural operations related to 

water quality, wildlife habitat, nutrient management, manure management, mud management, 

and drainage.  

 Knowledge of soil health and nutrient management as it relates to water quality and agricultural 

viability. 

 Knowledge of general water quality and salmon habitat limitations and priorities in the Puget 

Sound region. 

 Knowledge of livestock types and livestock management in relation to both small and large 

operations. 

 Ability to motivate individuals to adopt and implement resource management practices on their 

property. This may include educational speaking in front of public groups, organizations, or 

clubs. 

 Computer skills in word processing, spreadsheets, scheduling, PowerPoint, tablet applications, 

and other uses as they arise.   

 Ability to work independently and organize own schedule of activities related to work goals set 

by the Natural Resources Program Manager. 

 Ability to multi-task and coordinate various concurrent tasks set by grant project managers and 

other Resource Planners. 

 Ability to write reports, outreach articles, and grant applications. 

 WA State Driver’s license and ability to operate a motor vehicle safely to and from the field. 

 Ability to work in the field on various terrain and under various conditions. Ability to lift at least 

40 pounds. 

 Ability to work alone or closely with others in a public office environment. 

 Ability to maintain accurate time-keeping and authorized expense records. 

 

The following skills are preferred: 

 

 Experience speaking in public and teaching landowners at workshops and other outreach events. 

 Experience working with and ability to understand the needs of private agricultural landowners. 

 Knowledge of local city and county codes, in particular, water pollution control and critical areas 

regulations. 

 Knowledge of NRCS conservation planning specifications to give direction on developing soil, 

water and resource conservation (farm) plans. NRCS certifications are a plus. 

 General proficiency in Access databases and ArcGIS. 

 

Training and Evaluation: 

The person in this position will be evaluated in accordance with the Washington State Conservation 

Commission Guidelines. These guidelines include a six month assessment period and thereafter, at a 

minimum, evaluations annually. 

 

Performance evaluations are designed to aid communications between supervisors and employees, 

clarify duties and responsibilities. They are intended to assist in the personal development of employees 
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and to strengthen their performance through the development of an employee-training plan. Evaluations 

will be used to substantiate recommendations for promotions, salary increases, and dismissals. 

 

Training needs will be developed as a result of performance evaluations described above.  The District is 

committed to providing training and advancement opportunities to all staff. 

 

Benefits: 

The District offers a comprehensive benefits package which includes paid vacation and holidays, 

medical and dental, support for trainings, and participation in the State of Washington Retirement 

System (PERS).  

 

 

To apply, send cover letter, application (available from the conservation district office or website, 

www.snohomishcd.org), resume, and three professional references to: 

 

Snohomish Conservation District 

Attention: Cindy Dittbrenner 

528  91
st
 Ave. NE Ste A 

Lake Stevens, WA 98258 

Or emailed to: 

cindy@snohomishcd.org 

 

 

 

 

This position will remain open until: 

Friday, August 22, 2014 4:00 p.m. 


